
     

                             

Equal Employment Opportunity Plan 

SRJC aspires to be an inclusive, diverse and sustainable learning community that engages the whole person. 
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What is EEO? 

 Equal Employment Opportunity 
All qualified individuals have a full and fair 
opportunity to compete for hiring and 
promotion and to enjoy the benefits of 
employment with the District. 



       

     
                   
                     

               

                 
                     
                 

       

What is an EEO Plan? 

 Equal Employment Opportunity Plan 

An "equal employment opportunity plan" is a written document in 
which the District's work force is analyzed and specific plans and 
procedures are set forth for ensuring equal employment opportunity. 

 Legal Requirement (Title 5 California Code of Regulations § 53003) 
The governing board of each community college district shall adopt a 
district wide written equal employment opportunity plan to implement 
its equal employment opportunity program. 



         

             

               
       

                 

What the EEO Plan is not 

 EEO Plan is not a quota system 

 EEO Plan is not a venue for reporting 
complaints of discrimination or harassment 

 EEO Plan is not a policy for hiring employees 



        

  

    

            

          

        

        

        

            

              

        

            

          

        

EEO Plan Progress Update 
Component 1 Introduction ‐Message from the Superintendent/President 

Component 2 Definitions 

Component 3 Policy Statement 

Component 4 Delegation of Responsibility, Authority and Compliance 

Component 5 Equal Employment Opportunity Advisory Committee 

Component 6 Equal Employment Opportunity Complaints 

Component 7 Notification to District Employees 

Component 8 Training for Screening/Selection Committees 

Component 9 Annual Written Notice to Community Organizations 

Component 10 Analysis of Applicant Pool and District Workforce 

Component 11 Supporting Effective Hiring Processes 

Component 12 Indicators of Institutional Commitment to Diversity 

Component 13 Additional Steps to Remedy Underrepresentation 

Component 14 Persons with Disabilities Accommodations 



   Current Workforce Demographics 



 Upcoming changes/work…. 



 Next Steps…. 



Questions/Feedback 


